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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution GOVERNMENT WOMEN' S COLLEGE, SAMBALPUR
Name of the head of the Institution Prof. Prafulla Chandra Sethi
Designation Princi pal (i n-charge)
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 06632412288
Mobile no. 9556969078
Registered Email govt wonmenscol | egesbp@nai | . com
Alternate Email j ayant akar shar ma@nmmai | . com
Address Mot i j har an
City/Town Sanbal pur
State/UT Oissa
Pincode 768001

2 Institutional Status




Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

Dr. Jayanta Kar Sharnma

Phone no/Alternate Phone no.

06632412288

Mobile no.

9861168455

Registered Email

i gacgwec2011l@nmai |l . com

Alternate Email

govt wonenscol | egesbp@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. gwcsbp.in/agarfil es/ AQAR?
018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://gwesbp.in/cal endar/ AC¥%®02019- 20.
pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B+ 75. 30 2006 06- Feb- 2006 | 01- Feb-2011
2 B 2.82 2014 10- Dec- 2014 | 09- Dec- 2019
6. Date of Establishment of IQAC 30-Jul - 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Wor kshop on new
gui del i nes of NAAC

18- Sep- 2019 35



http://www.gwcsbp.in/aqarfiles/AQAR2018-19.pdf
http://www.gwcsbp.in/aqarfiles/AQAR2018-19.pdf
http://gwcsbp.in/calendar/AC%202019-20.pdf
http://gwcsbp.in/calendar/AC%202019-20.pdf

Criterion w se 03-Cct - 2019 38
orientation for faculty 1
nmenber s
Wor kshop on docunent ati on 22-Cct-2019 34
for NAAC 1
Wor kshop on Research 08- Nov- 2019 36
nmet hodol ogy for teachers 1
and students
Nat i onal Semi nar 10- Nov- 2019 140
I nfl uence of Gandhi on 1
literature
Wor kshop on | PR and CER 21- Nov- 2019 35
i censing 1
Conduct of sem nars on 16- Dec- 2019 130
val ue education 1
Wor kshop on pr of essi onal 12-Jan- 2020 32
code of conduct & ethics 1
Nati onal sem nar 20- Feb- 2020 130
Rel evance of Bhagavad 1
Gta

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Govt Wonmen' s OHEPEE Wor | d Bank 2019 675783
Col | ege, 365
Sanbal pur
CGovt Wonen' s RUSA H GHER 2019 4000000
Col | ege, EDUCATI ON DEPT. 365
Sanbal pur
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9394_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/9394_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9394_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9394_Minutes.pdf

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Extranural |ectures on various topics were organi sed on 13.9.19,31.10.19 and
18.11.19. Sensitisation cum Awareness Progranme on Mcro, Small and medi um
enterpri ses(MSME) under career counseling on 19.9.19 National Sem nar on
“I'nfluence of Gandhiji on Indian Literature” was organi sed on 10.11.19 A career
cum sel f enpl oynent awar eness programre was organi zed jointly by | DP under OHEPEE
and Model CareerCentre, District Enploynent Exchange on 26.11.19. Wrkshop on
NAAC preparation with mentors from Sanbal pur University was held on 14.02.2020.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Nati onal Sem nar on the eve of 150th Nat i onal Sem nar on “Influence of
birth anni versary of Mahat ma Gandhi Gandhiji on Indian Literature” was
organi sed on 10. 11. 19
Self Defence Training to girls Sel f Defence training provided.
CVB to be foll owed CMVs fol |l owed as per govt rules.

Provi de career counseling to students Car eer Counselling cum awar eness
programes wi th various industry

st akehol ders were organi sed on 19.9. 19
and 26.11.19

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Staff Counci | 05-Jan- 2021
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit 14- Feb- 2020

16. Whether institutional data submitted to Yes
AISHE:




Year of Submission

2020

Date of Submission

10- Jun- 2020

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Qur coll ege has various nodules of MS
currently operational which are listed
bel ow. 1. Adm nistration( HRMS, Pl M)
2. Finance and Accounts( HRMS, |FMs) 3.
St udent s adm ssion and Support ( SAMS) 4.
Lokseva, Sanbal pur University HRVS
Human Resources Managenment System
(HRVMS) is the flagship project of
Center for Modernizing Governnent
Initiative — CM3d, a society under the
Ceneral Adm nistration Departnent,
Governnent of COdisha. HRVMS is a
dat abase — and application software
whi ch our coll ege adm nistration uses
to carry out personnel transaction of
enpl oyees online through Internet. This
aims to be the primary vehicle of
transactions of coll ege enpl oyees. HRMS
is the repository of all the service
records of the enployees of our college
t hrough HRVS, an enpl oyee may apply for
| eave, loan, or send their reports,
requests or grievances. They can
receive the sanction or reply online
fromtheir office. HRVS software
automatically prepares all accounts and
regi sters of an enployee, |like Service
Book, Leave Account, Loan Account,
Sal ary Account, Incunbency Chart etc.,
retrieving relevant data from
transactions. It also hel ps the
superannuati ng enpl oyees to prepare
their pension papers on the click of
buttons and help authorities to process
pensi on papers easily and quickly. PIM
Wth Personnel |nformation Managenent
System (PI M5) nodul e, our college has
devel oped a centralized enpl oyee data
hub el im nati ng redundant and di sparate
records processes. Accessible from
virtual ly anywhere, one can easily add
and update enpl oyee information in the
office. IFM5 : The Finance departnent,
Governnent of CQdi sha runs | ntegrated
Fi nanci al Managenent System Qur
col l ege uses this portal for snmpoth
conduct of all financial issues. Salary
and arrear bills are prepared through
this portal. SAMS : Student Academ c




Managenent System (SAMS) is an

i nt egrat ed Academ ¢ Managenent System
and conprehensive tool for
student s/ parents, admi nistrators of our
coll ege to overcone the challenges in
the process of college adm ssions and
post adm ssion processes. The entire
col l ege admi ssion process is digitized
in SAMS starting from Application

Sel ection, Intimation adm ssion for
har dware connectivity architecture.
Also this portal is used to issue CLC,
I card. Lokseva portal of Sambal pur
University: It is used for students
enrollment, formfillup, entry of

mar ks, publication of results etc.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Institution ensures effective curriculumdelivery through a well-planned
and docunented process: The curriculumis franed by the board of studies of
Sanbal pur University and it is mandatory for the affiliated institutions to
adopt it. Hence the college authorities have no scope to nodify the course. The
institution follows CBCS syllabus since the academ ¢ session 2016-17 having DSC
(core course), Ceneric Elective, AECC and DSE courses as the conponent
subj ects. For effective delivery of the curriculum the institution prepares
senester wi se and departnment wise tine table at the beginning of each senester.
Cl asses/periods are allotted with due weightage to the nature of course and
credit assigned to each course as such. The non -practical subjects with credit
points 6, are allotted five periods for theory classes and one period for
tutorial classes. Subjects with practical conmponent (credit 6) are allotted 4
periods for theory classes (4 credit) and 6 periods (3 periods equivalent to
one class) for practical classes corresponding to 02 credit. Assignnents,
proj ect works, survey, field studies etc. are undertaken under the practical
conmponent of different subjects. Environnmental studies, Communicative English,
Information technol ogy and quantitative and | ogical thinking are provided to
the students as the inter-disciplinary subjects under AECC SECC course. The
institution has very linmted scope to fix its own policy for inplenentation of
curriculum However, some teachers of our college act as the nenbers of board
of studies. Once the curriculum has been prescribed, the college authorities
devel op an action plan for its effective inplenentation. The institution no
doubt follows the curriculum designed by the university; however, it ensures
ef fective curriculumdelivery through a well-planned and docunmented process. In
t he begi nning of every academ c session the institution chal ks out an academ c
cal endar according to comon m ni nrum standard prescri bed by DHE Govt. of
Qdi sha. The O C of time table schedul es each subject for teaching, which
i ncludes | ecture hours, practical and tutorial classes. The HODs of various
departnents conduct acadenic plan neeting to organi ze the schedul e of |ectures.
The faculty nmenbers are instructed by the authority to cover the syllabus with
in a stipulated tinme. Mre enphasis is given for | esson plan and progress of
the syl labus. The lesson plan is regularly verified by the principal and by the
i nspecting authority during the acadenic session. For inplenentation of




curricul um
presentation,

changes or

assi gnnents and sem nar

updates of circular through letters and email,
nodi fi cations in the curriculum The syllabus and the pattern of

exan nati on whi ch had been previously foll owed underwent a great change in the
academ c session 2019-20. Wth the conbined effort of al

and taking the consent of chairpersons of different boards the governnent

i npl enented the unitary syllabus at the UG | evel (Arts,
streans) for the college al

etc.

teachers take resort to various teaching nmethods such as
The institution receives regul ar
fromthe university regarding

state universities,

Sci ence and Commer ce

com ng under the CBCS Syl | abus.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses
Communi cat Ni |
ion Skill
Life Skill Ni |
Human Ni |
Nutrition
Fashi on Ni |
Desi gn

Dates of Duration
Introduction
17/ 02/ 2020 30
09/ 07/ 2019 22
09/ 11/ 2019 30
01/ 07/ 2019 30

Focus on employ Skill
ability/entreprene  Development
urship

Focus on e Yes
npl oyabi lity

Focus on e Yes
npl oyabi lity

Focus on e Yes
npl oyabi lity

Focus on e Yes
npl oyability

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Nill

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA Humani ti es Soci al 01/ 06/ 2019
Sci ence
BSc Bi ol ogi cal Science & 01/ 06/ 2019
Physi cal Sci ence

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
115

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships




BA

Proj ect Work

41

BSc

Proj ect Work

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

H gher
paraneters.

area.

st udent s.

on the nodel

Anal ysi s of Students’
Feedback was invited from students through online for the nodel
Choi ce Based Credit System for the academnm c sessi on2019-2020. The nodel

syl l abus was inplemented fromthe acaden ¢ session 2019-2020 t hroughout the
state of Odisha with a little nodification of CBCS syllabus of UGC by the State
of Odisha. The questionnaire was based on 11
The bri ef

Educati on Counci |
171 responses have been received fromthe students.
anal ysis of the responses on syllabus are nentioned bel ow. Paraneter-1 How to
rate the syllabus of the courses that we studied in relation to the
conmpet enci es expected out of the course/content/syllabus? Paraneter-2 How do
you rate the rel evance of the units in syllabus to the course? Paraneter-3 How
do you rate the allocation of the credits to the courses? Paraneter-4 How do
you rate the offering of electives in ternms of their
speci ali zati on strean? Paraneter-5 Rate the size of the syllabus in terns of
the load. Paraneter-6 Rate the course in terns of extra |learning and self-

| earni ng consi dering the design of the course.
eval uati on schene designed for each of the course? Paraneter-8 The courses /
i ncreased ny know edge and perspective in the subject
Paraneter-9 The books prescribed as reference materials are rel evant,
Par aneter-10 Syllabus is need based. Paraneter-11 A ns
to the teachers and

i s observed that

syl | abus of the subject

updat ed and appropri ate.
and obj ectives of the syllabus are well
From t he above analysis of the 11 paraneters, it
maxi mum nunber of students have exercised their satisfaction and positive views
which is effective fromthe academ c session

there is no need to

CBCS syl | abus,
2019-2020. As there is no negative renmark on the syl |l abus,
take any action for the change/ nodifications of the syll abus.

Govt.

defined and cl ear

Feedback on Curricul um (Academni ¢ session 2019-20)
syl | abus on

rel evance to the

Paraneter-7 How do you rate the

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Sci ence

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VA di a 16 48 16
BSc Physi cal 64 693 50
Sci ence &
Bi ol ogi cal



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9394_Projects_undertaken_1615634515.xlsx

BA Humani ti es 128 3199 121
Soci al Sci ence
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 545 32 39 Nill 4

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
43 43 10 2 2 11

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution believes in better student teacher interaction in building the academic atmosphere in the campus.
For this, it undertakes a host of student centric methods for enhancing learning experiences in the minds of the
students. Some of these are enlisted below- PROCTORIAL CLASSES In every academic year, proctorial duties
are assigned to the members of the teaching staff. The students are divided into different groups with 17
students in each group which is then allotted to a proctor. The proctor in turn keep regular touch with the
students in the proctorial class and monitor the academic development of that group. In addition to this interests
of the students in other fields like- sports, music, dance, quiz, debate are also encouraged. Hence, the proctor
acts as a friend, philosopher, and a guide to the students. He /She motivates them to realize their inherent
potential and exhorts them to work purposefully to achieve the desired goal in life. Students are further induced
to discuss their personal, emotional, financial problems with the mentors/ proctors so as to get the right kind of
advice and help in time of distress. Parents are kept constant contact with the concerned proctor to know about
overall development of their children. TUTORIAL CLASSES As per the Govt. Guidelines in common minimum
standard, tutorial classes are allotted in the time table of every department. Here, the students are divided into
different sub-groups and teaching is done through the interactive method. The topic taught earlier by the
concerned teachers are further discussed and the doubts are clarified in a systematic manner. Students are
advised to come to the tutorial classes with prior preparations. Advanced learners are encouraged to help the
slow learners in clarifying their doubts with the permission, of the subject teacher. Slow learners are further
motivated to ask questions without any hesitation. The entire teaching learning process is participatory and
student centric in nature. PEER MENTORING The institution encourages the students to make bonding among
them through online classes, handwritten notes and study materials in pdf form are sent alongwith internal
examination question papers. Students after appearing the examination in online mode in a stipulated time send
it to the concerned teacher for evaluation. Likewise, the end term University Question papers are sent to the
students by the examination section of the college. After submitting the answer scripts by the students,
concerned teachers are allotted for evaluation. In every hostels computer education is provided to the students.
Each hostel has two computers with internet facilities in the computer room. Senior students help the junior ones
in computer learning .Also the interested students get the facility to learn computer education freely. It greatly
helps the students for data collection of notes, based on syllabus, gather wider knowledge.

Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9394_Demand_ratio_1615806590.xls
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9394_ict_tools_1615807071.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9394_e_resource_1616581320.xls

545

43

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

48

43

5

18

14

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Sneha M shra Associ at e D.Litt.(English
Pr of essor Literature)
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

VA Mast er of Year 16/ 03/ 2020 01/ 05/ 2020
Arts
BSc Bachel or of Senest er 28/ 11/ 2019 13/ 01/ 2020
Sci ence
BA Bachel or of Senest er 28/ 11/ 2019 13/ 01/ 2020
Arts
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Level
CGovt.
Uni versity,

year 2019 -
successf ul

this. Besides,

O di sha.

2020. Under
is given which is followed by our coll ege.

i s conducted of one hour
bearing no practical

Refornms Initiated On Conti nuous | nternal

stipul ated by the Sanbal pur
conducted at the college |evel
to the university for preparing the final

are conducted as per guidelines prescribed by the Sanbal pur
unitary syllabus is introduced in the state by the DHE, govt.
syl | abus the pattern of
The mid term or
20/ 15 marks |,
and 15 marks for subjects with practical
conpl eti on of the exam nati on,

Mor eover,

Uni versity.

thi s npdel

duration for

Eval uation (CIE) at
The college follows the conmon nini num standard as prescribed by the DHE,
as an affiliated institution to Sanbal pur

the col |l ege adheres to the exam nation and eval uati on dates as
Internal /tutorial
and the nmarks obtained by the students are sent
gradi ng system

I nt er nal
Uni versity. The
of odisha in the
i nt ernal
i nternal
20 marks for subjects
paper.
faculty nmenbers evaluate the scripts
and report the performance of the students in terns of marks obtai ned from
class tests are conducted by al
after the conpletion of the chapter or
performance of the students.

I nstitutional

exani nation are

assessnent

assessnent
exani nati on

After the

concerned departments regularly
unit w se conpletion,
Anot her form of nmechani sm of
is surprise test conducted by the subject teachers in every nonth.

to access the
i nt er nal

assessnent



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9394_Honours_recieved_1616581616.xls
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9394_Evaluation_1616582733.xls

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni ¢ Cal ender for Exam The college follows the comon m ni mrum standard as
prescribed by the DHE, Govt. O COdisha. At the begi nning of each academ c
session, the DHE rolls out the comobn m ni mum standard (CVS) for all the degree
coll eges of the state. The acaden c cal endar of the college is prepared in
accordance with the guidelines set in the CMs. Moreover, as an affiliated
institution to Sanbal pur University, the college adheres to the exam nation and
eval uation dates as stipulated by the Sanbal pur University. Every year the
students are required to appear two senester exami nations with a total of six
exam nations at their degree |evel. The exam nation section of the college
di splay the date, tine and pattern of exam nation in the students’ notice board
as per University guideline. After conpletion of the theory exam nation , their
performance is attested by the examners and mark foils are sent to the
exam nation section which is finally sent to the university. ACADEM C CALENDER
2019-20 1. Reopening of college- 18.06.2019 2. Commencenent of the class of U G
2nd year, 3rd year and PG 2Nd year- 18.06.2019 3. Adm ssion process for UG 1ST
year and PG 1ST year 15.07.2019 to 06.08.2019 4. Foundation day cel ebration of
coll ege 17.07.2019 5. Commencenent of UG 1ST year and PG 1ST year cl ass
08.08.2019 6. Induction neeting for fresher’s August 2nd week , 2019 7. Wl cone
function of concerned Dept. August |ast week of 2019 8. Teacher’s day
cel ebration Septenber 5th, 2019 9. Parent teacher nmeet for UG First year
07.09. 2019 10. Parent teacher nmeet for UG 2nd year 14.09.2019 11. Parent teacher
nmeet for UG 3rd year 21.09.2019 12. College student’s union election A single
date to be fixed by the Govt. 13. Internal assessnment Septenber |ast week of
2019 14. Puja Holiday 03.10.2019 to 13.10.2019 15. | QAC neeting Cctober [ ast
week of 2019 16. Formfill up Novenber 1st week 2019 17. End term exam nation
of 1st,3rd ,5th PG 1ST Decenber 1st week, 2019 18. Annual Athletic neet January
1ST week, 2020 19. Cultural week to conduct all function and conpetitions Jan,
2nd week, 2020 20. Annual function January |ast week, 2020 21.1 QAC neeting
February 1st t week, 2020 22.Internal assessnent of 2nd, 4th,6th PG 2nd February
1st t week, 2020 23. Farewel | cerenony February 2nd week, 2020 24.Formfill up
of 2nd ,4th,6th PG 1 March 1st week, 2020 25. |1 QAC neeting April 2nd week, 2020
26. End termexam April last week, 2020 27. Sumer vacation 09.05.2020 to
16. 06. 2020

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://gwesbp. i n/ docs/ PROGRAMVEYR OQUTCOME. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
M A MA di a 12 12 100
Literature
B. sc BSc Bi ol ogi cal 64 53 83
and Physi cal
Sci ence
B. A BA Humani ti es 131 110 84
and Soci al
Sci ences



http://gwcsbp.in/docs/PROGRAMME%20OUTCOME.pdf

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://gwesbp.in/docs/ Anal ysi s%?0and%?0f eedback%®00n%20St udent s%®?0over al | %20

sati sfacti on. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Wor kshop on Moti vati onal
cum Awar eness under

VBME

Car eer Counselling Cell

19/ 09/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal PHYSI CS 1 0
Nat i onal ANTHROPOL OGY 2 0



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9394_Pass_percentage_1616583472.xls
http://gwcsbp.in/docs/Analysis%20and%20feedback%20on%20Students%20overall%20satisfaction.pdf
http://gwcsbp.in/docs/Analysis%20and%20feedback%20on%20Students%20overall%20satisfaction.pdf

I nt er nat i onal

CHEM STRY

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
ANTHROPOLOGY 1
HI NDI 1
PHYSI CS 1
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 Nill 0 Ni |l
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 Nill Nill 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem Nill Nl Nill
nar s/ Wor kshops
Resour ce Nill 1 Nill
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Seni nar on Human Di st. Legal 3 30
Ri ghts Services Authority,
Sanbal pur
bservance of NSS wi ng of Govt. 3 23
Constitution Day Wnen' s Col | ege,
Sambal pur
Swacchat a Abhijan NSS wi ng of Govt. 3 50
Wnen’ s Col | ege,



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9394_journals_notified_on_UGC_1616584863.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9394_Books_and_Chapters_1616573813.xls

Sanbal pur

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Ni |l

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Swachhat a

50

Abhi yan

NSS W ng

Canpus 3

cl eani ng

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L NI L NI L 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

NI L NI L NI L Nl Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

52. 74 56. 48



https://assessmentonline.naac.gov.in/public/Postacc/Extension/9394_Extension_1615805067.xls

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with LCD facilities Exi sting
Vi deo Centre Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
e- Grant hal aya Partially 4.0 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 41674 12386280 138 30000 41812 12416280
Books
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr. Jayanta Kar
Shar ma

Diplonma in
Functional Hi ndi
Transl ati on( DFHT)

e- gyanagar,
(di sha State Open
Uni versity

10/ 06/ 2019

Dr. Jayanta Kar

Tul anat nmak

e- gyanagar,

11/07/ 2019

Shar ma Sahitya for Master |Qdisha State Open
of Arts, (dia Uni versity
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing [Computer | Office |Departme | Available | Others
mputers Lab centers | Centers Bandwidt
h (MBPS/
GBPS)
Exi stin 30 2 2 1 1 10 10 0
g
Added 0 0 0 0 0 0 0 0
Tot al 30 2 2 1 1 10 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9394_augmentation_details_1616585316.doc

Swayam http://gwcsbp.in/library/

e- pgPat hshal a http://gwesbp.in/library/

| NFLI BNET http://gwesbp.in/library/
National Digital Library http://gwcsbp.in/library/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
6.74 6.74 53.99 53.99

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

4.4.2 POLI Cl ES FOR | NFRASTRUCTURE The col | ege ensures optimal allocation and
utilization of the available financial resources for maintenance and upkeep of
different facilities by holding regular nmeetings of various conmttees
constituted for this purpose and using the grants received by the college as
per the requirenents in the interest of students. Laboratory: The coll ege
i nformati on and communi cati on technology committee is responsible for
mai ntai ning the conputer | ab. The psychol ogy | ab, anthropol ogy | ab, geography
Il ab, hone science |ab are naintained by the respective departnents. The coll ege
science | aboratories are maintained by the | ab assistants and bearers under the
charge of the concerned departnments. Maintenance of funds procured fromthe
state govt. and the UGC are utilised for the upkeep of specified itens.

El ectrical sensitive equipnments are provided with necessary backup to ensure
steady functioning and to safe guard agai nst voltage fluctuations. Library:
There is a library comrttee conprising of faculty nmenbers who oversees the
overal |l naintenance and other needs of the library. The rules of the library
are strictly followed while utilizing library resources. The maxi mum period for
| oan of books is fourteen days. The students can access the reference books in
reference section. Recently RUSA funds were utilized to renovate the library
bui | di ng and purchase of new books. Physical facilities: The coll ege has
sweepers, gardener, and a watchman. The col |l ege prenises and the cl assroons are
cleaned regularly with the help of two sweepresses. Students are sensitized
regarding cleanliness and are notivated for energy conservation by careful use
of electricity in the classroons. The NSS unit and eco club oversees the
cl eanl i ness and mai nt enance of hygi ene inside the college canpus. The teachers
and students have al so been assigned duties for cleanliness and beautification
of specific areas of college canpus. The college is having a residential
commi ttee which | ooks after the hostel maintenance and proper utilization of
the hostel facilities. Solid waste is properly managed by provision of dustbins
provided in suitable places and cl earance ensured at regular intervals by
Muni ci pal Corporation. The coll ege devel opnent fund is utilized for naintenance
and repair of furniture and other electrical equipnments and najor repairs are
done by PWO PHED/ GPHD/ GED. RO - WV drinking water facilities have been
installed inside the college canpus with support from Wrld Bank under |DP
Project. The ICT smart roons are naintai ned by AMC of the correspondi ng service
provider. The college website is maintained regularly by | ocal provider. The
coll ege has 20 CCTV to ensure safety and discipline inside the canpus. A
complaint register is maintained in office in which students as well as faculty
can register their problens which are resolved within a set tinmeframe. The
college follows the guideline and instruction issued fromtine to tinme by the



http://gwcsbp.in/library/
http://gwcsbp.in/library/
http://gwcsbp.in/library/
http://gwcsbp.in/library/

General Financi al

Rul es (OGFR),
Wor ks Depart nent
facilities. RUSA /1 DP grant has been utilized in effective and efficient

Governnent and ot her funding agencies for utilizing the grants received. Cdisha
Qdi sha Treasury Code (OTC) and Gdi sha Public

(OPWD) code are followed in maintaining Infrastructure

manner .

http://gwcsbp.in/docs/Policies%20for%20Infrastructure.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Prerana Post 197 1280739
frominstitution Matri c Schol arship
2. Medhabruti
Fi nanci al Support
from Gt her Sources
a) Nati onal 1. Central Sector 2 11000
Schere of
Schol arship for
Col | ege and
Uni versity Students
2. Bidi Wrker
b) I nternati onal NI L Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Comruni cati on 26/ 06/ 2019 600 I nternal Agency
Skills
Yoga 18/ 08/ 2019 248 I nt ernal Agency
Sel f Defence 16/ 01/ 2020 180 CGovt. Agency

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Spoken 48 48 Nill 10
Engl i sh
Cl asses (18
cl asses)
2020 Sci ence 87 87 10 Ni Il
Dat a and
Artificial
Intelligence



http://gwcsbp.in/docs/Policies%20for%20Infrastructure.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9394_Scholarships_1616655419.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9394_Development_Schemes_1616655973.xls

2020

Spoken
English (10
cl asses)

43

43

Nill

NiTl

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nil | Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Nill Central Go 45 12
vt ., OSQU, SSB
, Non- Govt. C
ol | eges, Govt
Col | eges
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 53 B. A, Hone Sanbal pur M A,
B.Sc., MA Sci ence, Uni versity, M Sc. ,
di a, G M M B. A,
Economi cs Uni versity, M Phi | .
Ut kal
Uni versity
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET 3
Any O her 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

putting the short,
di scuss throw,
throw, 4x100 nts relay

javelin

Activity Level Number of Participants
100nts, 200 nts, 400 Col l ege District Level 30
ns, and 800 nts race,
long junp, high junp,



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9394_Guidance_1616656170.xls
https://assessmentonline.naac.gov.in/public/Postacc/Placement/9394_Placement_1616656615.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/9394_Progression_1616656758.xls
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9394_Qualifying_1616656961.xls

race.

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni Tl NI L Nl Nl Nl Ni |l NI L
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

5.3.2 ACTIVITY OF STUDENTS COUNCI L AND REPRESENTATI ON..... The nane of the coll ege
uni on/ council is Govt. Wnens Col |l ege col |l ege students union, Sanbal pur. Minly
there are four office bearers of the student union. Such as: the president, the
vice president, the secretary and the joint secretary. The president of the
uni on presides over all meeting of the union. In her absence the vice president
can preside the nmeeting. The prinmary responsibility of the general secretary is
to give notice of all neetings, prepare the budget and place it before the
executive commttee for approval. She also prepares the Annual Report of the
working of the Union to place it at the Annual Meeting of the union. Moreover,
she keeps the accounts of the union, submits all bills, vouchers and statenent
of accounts to the Adviser of the union. The Joint Secretary supports the
secretary and perforns all the duties in her absence. The Govt. instructs us
fromtime to tinme on the revised rules to conduct election. After successful
and tinely conduct of election, the office bearers take oath. They hold
nmeetings with the stake hol ders and work for the devel opnent of the coll ege.
The Executive Committee of the Coll ege Union consists of the follow ng:- (a)
Al'l office-bearers of the College Union. (b) C ass Representatives - One
el ected fromeach class. For this purpose, Arts and science Cl asses are to be
treated separately. (c) The Advisor and the Associate Advisors. The Executive
Committee of the Union discusses the budget at an annual neeting of the
Conmittee and decides fromtinme to tine, all other matters, concerning the
activities of the Union. Every year quite a good nunber of students participate
in different cultural and sports activities. The nmenbers of the students union
actively organi ses different senminars, conference and various conpetitions in
the college. They also play active role in organizing different events for the
snoot h conduct of both inaugural function of the student union and annua
function of the college. Mdrreover being the active nenbers of the al umi
association and 1 QAC, they also participate in the adm nistrative process of
the institution. Al the nmenmbers of the students union offer their valuable
suggestions on the preparation of guests list, balance expenditure, stage
managenment etc. in the annual day and sports day. As representatives of the
students union they celebrate different occasions |ike world environnenta
day, I nternational Yoga Day, Wnen’s Day, Road safety day, Al ds awar eness
day, Yout h day, Human rights day, National Grl Child Day etc. by organizing
di fferent conpetitions on the above such theme. The al so organi sed conpetitions
on flower arrangenent, nehendi, al pana, dance, drang, debat e, nusi c,rongoli etc. to
i nfuse aesthetic creativity anong the students. By |eading the students in al
such contexts the nmenbers of the union in fact prepare the ground work for the
future leadership in this institution. Moreover, as the responsible nmenbers of
the union they pave the way for all sorts of possibilities involving alround
devel opnent of the coll ege.




5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

265

5.4.3 — Alumni contribution during the year (in Rupees) :

12000

5.4.4 — Meetings/activities organized by Alumni Association :

It is a registered organization of the forner students of an educati onal
institution. It functions |ike a nmediumthrough which the fornmer students can
serve their alma mater as a mark of gratitude. It is a noble and dignified way
of giving back for what one has received fromthe institution. The association

pl ays the active role of a nentor by organi zing various voluntary prograns
whi ch eventually supports to raise the profile of the institution. It creates a
huge network in order to bring together |ike-minded individuals. Mstly it
depends on the generous donation fromthe alumi. Besides, the association
provides quality education to the institution by extending intellectua
support. In the ever increasingly connected world, the alumi association plays
a mpjor role in the all-round devel opnment of the college. In this context, the
al umi association of our college uses the feedback systeminvol ving teaching
staff, students, parents and others for the purpose of institutional
devel opment. The associ ation applies their suggestions regarding
adm ni stration, syllabus, cultural and academn c devel opnent of the college on
its owmn level. Sonme nenbers of the alumi association have made some genui ne
financial support by contributing both in cash and kind. The association
organi ses neeting on regular basis to foster the spirit of loyalty. Moreover
practical efforts are made under the direct supervision of the alumi
associ ation to broader the students’ horizon and create new career
opportunities. By doing so the foundation of a community of students becones
nmore strong to support the institution as a whole. Accordingly, the alumi
associ ation has carried out various activities in the college which are
enlisted below. Qur college belongs to western Odi sha, conparatively an
under devel oped area of the state. A |large nunber of students cone from
agricultural or lower econom c background. Their parents are nostly share
cropper or farmdaily | abourers. So our alummi association has been providing
financial support to the needy students on a regular basis. This includes their
tuition fees, college uniform books etc. In order to generate awareness anpng
the students our association has undertaken canpus cleaning drive, progranmes
on human trafficking, HV and Al DS awar eness canpai gns, health awareness
programes in slumareas etc. Different intellectual talks are organi zed by our
association regularly on the topics |ike G een House Effect, Environnental
protection and social issues |like Legal rights of wonen, Donestic violence and
CGender Equality etc. For the smooth functioning of such activities it needs to
have qui ck comruni cation with the nmenbers we have created one What sApp group
and al so a facebook page for that purpose. The admins share inportant events
held in the college as well as notification on future plans on the facebook
wal | . The nmenbers express their suggestions and publicise the achi evenents of
their alma mater. The alumi nenbers share the

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

TWO PRACTI CES OF DECENTRALI SATI ON AND PARTI ClI PATI VE MANAGEMENT The institution
has a nmechani sm of providi ng operational autonony to various functionaries in
order to ensure a decentralized governance system Principal is the head of the
institution who is vested with the power and authority to supervise, contro
and nonitor all admnistrative and acadenic nmatters of the college. He is the
nmenber secretary of the Governing Body and chairperson of all committees
constituted in the college. In consultation with the teacher council, he
nom nates nenbers to different conmttees for effective planning and
i npl ementation of different academ c, admnistrative and related policies. He
pl ans and regul ates the acadeni c cal endar of the college as per the Comon
m ni num St andard (CMS) prescribed by the government. As the warden, he nonitors
the activities and financial transactions of the hostels. DECENTRALI SATI ON:
Admi nistration Bursar - Adnministration Bursar of the college is entrusted with
the responsibility of supervising all the official activities of the
mnisterial staff. He oversees the relevant files, look into the grievances of
the enpl oyees. Accounts Bursar: The Accounts Bursar is the head of the Accounts
section. He is responsible for the disbursenent of salary and other related
financial matters of the enpl oyees. He supervises the anobunt received by the
col l ege from Government, RUSA, UGC and World Bank assisted |DP grant. HODs :
The senior faculty nenber of the department acts as the HOD who co-ordi nates
t he departnental works. He/ She distributes the acadenmi ¢ works to ot her nenbers
of the departnent and nonitors their Lesson Plan and Progress register on a
regul ar basis Role of non- teaching staff : The non —teaching staff of the
college play a vital role for the snooth functioning of the office,
| aboratories and the library of the college. There are various sections in the
of fice |ike Adm ssion, Accounts , Examination, establishment etc. The Head
Clerk supervises all the activities of the office . The college Library is
managed by a Librarian who provi des books to the students and al so naintains a
cl ean, spacious, well equipped reading roomfor their academ c needs.
PARTI Cl PATI VE MANAGEMENT: The institution pronotes the culture of participation
at various |level and provides operational autonomnmy to various functionaries to
ensure a decentralized governance system The Governing Body: This is the
college is the apex body of making policy decisions and defining procedures
under the chairmanship of Collector and the District Mgistrate of Sanbal pur.
Principal is the secretary with local MP, MA, and others having acadenic
i ndustry and adm nistrative experience as nmenbers. Staff council: This is the
of ficial body conmprising of all the teachers of the college. Here decisions
relating to college adm nistration, adm ssion, exam nation and i nportant
instructions fromthe governnent are di scussed thread bare before taking the
final decision.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent As a an affiliated coll ege of
Sanbal pur University, the defined
curriculumstructure provides little
scope for further enrichnent. However,
some nmenbers of the teaching faculties
are nenbers of Board of Studies of the
Affiliating University. They take




active part in the curriculum
structure, curriculumconstitution,
curriculumrevision and change of
curriculumthrough their val uable and
judi ci ous suggestion in the Board of
studi es neeting.

Teachi ng and Learni ng

The I ong term goal of the teaching
and |l earning process is to stay
relevant with tine. This is

systematically planned by inparting
education wi th nodern techni ques and
i ncul cation of nmoral values to the

students. CAl (Conputer Assisted
Instruction) is adopted by nost of the
teachers in the formof power point
presentations, use of LCD projectors
and use of internet. A language lab is
functioning for techno supported
teaching | earni ng process. Inclusive
Pedagogy is adopted by the faculty
menbers to cope with the intell ectua
di fference anong the students.

Exam nati on and Eval uati on

As an affiliated institution to
Sanbal pur University, the college
adheres to the exam nation and
eval uati on dates as stipulated by the
Sambal pur University. Every year the
students are required to appear two
senmester examnations with a total of
si x exam nations of their degree |evel.
The exam nation section of the college
di splay the date, tine and pattern of
exam nation in the student’s notice
board as per University guideline.
After conpletion of the theory
exam nation , their performance is
attested by the exam ners and mark foi
are sent to the exam nation section
which is finally sent to the
uni versity.

Research and Devel oprent

Being primarily an undergraduate
institute, the scope for research is
rather limted. However, the faculty

nmenbers take a keen interest in recent
devel opments in their area of research
on a regular basis. The fresh
recruiters are quite adept in the
| atest technology relating to teaching
and research. A research conmttee is
functioning in the college which
periodically review the research
skills of the teaching nmenbers. Sone of
them are pursuing their PhD and
publ i shing papers in referred journals.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

College library was in need of nore
space and extension. This probl em was




overcone by the help of RUSA fund.
Recently the extension work of the old
library building is conpleted and the
new buil ding is under construction. The
college library is fully automated with
I NFLI BNET facility which is assessed to
all the faculty menbers and students
for academ c and research purpose. W
have two cl assroons with LCD projector
facility. There is a sem nar hall which
is ICT enabl ed. Qur college has
conputer | ab and internet WFi
connecti on.

Human Resour ce Managenent

Common M ni num Standard (CMB) is
foll owed as prescribed by DHE, disha
for effective Human Resource
Managenent. Faculty nenbers are
encouraged to participate in refresher
course, orientation course, training,
wor kshops etc. Teachers of this college
regul arly present papers in various
national and international sem nars.
Sone of themare invited to chair
different sessions in various sem nars
and wor kshops. Al the HODs, Committee
heads, programe coordi nators generate
perspective plans which are thoroughly
anal yzed and actions are taken thereof.
The strength is enhanced, weak areas
are identified, opportunities are
eval uated, and efforts are made to
nullify the threats.

I ndustry Interaction / Collaboration

Time to tine Industry bodi es organise
wor kshops to enhance the skill of
students so that they will be industry
ready. Various departments organise
exposure tours of students to nearby
i ndustries for first hand experience.
Wor kshops on awar eness on MSME and
other topics are organised fromtine to
tinme by the General Manager, Regi onal
I ndustries Centre, Sanbal pur

Adm ssion of Students

The col |l ege conducts its adni ssion
process in accordance with the rules
set down by the departnent of Hi gher
Education, CGovt of Odisha. The Conmon

M ni mrum St andard envi sages the key
dates for adm ssion process which has
mul ti pl e phases. The Student Academi c

Managenent System of our college is the
hub to conduct admi ssion on online
node. The O C, Admi ssions conducts fair
sel ection procedure and fulfils the
specified seats on tine.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




Pl anni ng and Devel opnent

NI L

Adm ni stration

Hurman Resource Managenent System
(HRVS), Personal |nformation Managenent
System (PIMB), Detp. of Higher
Educati on, Odi sha

Fi nance and Accounts

HRVS, | ntegrated Financial Managenent

System (I FVS), DHE Odi sha

St udent Admi ssion and Support

St udent s Academ ¢ Managenent System
(SAVMB), D.H E. disha

Exam nati on

Sanbal pur University Lokseva Port al

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 NI L NI L NI L Nill
2020 NI L NI L NI L Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Teachi ng Leave Ap 42 19
in Virtual | plication |24/02/2020 |24/02/2020
Mode, t hr ough
Leave Appl HRIVB,
i cation Trai ni ng
t hr ough on NPS
HRVS, PAR
upl oad
t hr ough
HRIVS,
Trai ni ng
on NPS
2020 Vi rtual NA 40 Ni |l
Cl ass 20/ 01/ 2020 |20/ 01/ 2020
2020 Conduct NA 38 Ni |l
of Online 22/ 05/ 2020 |22/ 05/ 2020
Exam
2020 Online NA 35 Nill
Eval uati on 26/ 05/ 2020 |26/ 05/ 2020
2020 Onl i ne NA 36 Nill
Cl ass 05/ 06/ 2020 |05/ 06/ 2020




View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 03/ 01/ 2020 16/ 01/ 2020 21
Cour se
Ref r esher 1 15/ 10/ 2019 04/ 11/ 2019 21
Cour se
Short Term 1 07/ 04/ 2019 16/ 04/ 2019 8
Cour se
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill 18 Nill Nill

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

9 10 3

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

A. G and CGovt of Gdisha (H gher Education) conducts external audit regularly.
CGovt of Odisha , Dept. of Hi gher Education has conducted external audit of the
col |l ege accounts by the Letter no.HE-0020/2018, 14613/ dtd. 22.07 2019 . UGC
Fund- The anopunt received under the UGC head is audited by the Chartered
Account. RUSA Fund- The RUSA fund as well as UGC fund was al so audited by
external audit. Internal Audit-The annual stock verification of college
accounts, stocks and stores is conducted every financial year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni c Yes Dept. of Yes Pri nci pal



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/9394_Development_training_programmes_1615547087.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/9394_Training_Programmes_1615547895.xlsx

Hi gher
Educati on

Adm ni strative

Yes

Dept .
H gher
Educati on

of

Yes

Pri nci pal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Two neetings of the PTA are held in an acadenic year.
adm ni stration for snoboth conduct of academic activities.
parents and teachers is mninmzed for overall

2. Parents support the
3. The gap between
devel opnent of students.

6.5.3 — Development programmes for support staff (at least three)

1. Capacity building for
Training on Library Managenent System 3. Training on Bill

hol di ng UPSC/ OPSC/ Rai | ways/ SSC/ Banki ng exans 2.

Treasury and process

subm ssi on at

6.5.4 — Post Accreditation initiative(s) (mention at least three)

cl asses,
Series by | QAC
extra- nur al

sem nars,

nati onal

Instruction)- This is adopted by all
presentation use of LCD projector and use of
teaching | earning process the virtual
enhanci ng the technol ogy based teaching. Smart C ass room There are two smart
class roons for teaching | earning purpose.
and international
| QAC of CGovt Wonen’ s Col | ege,
| ecture series to provide value education to the students.

CAl
teachers in the form of Power Poi nt
i nt er net C assroom In

cl assroom pl ays an i nport ant

webi nars.
Sanbal pur

As per the peer teamreport on 2nd cycle accreditation of this college reforns
inthe following two areas relating to teaching — |learning and student support
system were inpl enented. Teachi ng-Learning Process- The institution has adopted

vari ous nmeans for teaching -1earning process.

( Conputer Assisted

Vi rtual

role in

The smart cl assroons are neant for
Extra- nur al
have been organi sing

Lecture

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 29/ 09/ 2019 29/ 09/ 2019 29/ 09/ 2019 14
Preparati on
for 3rd
cycl e of
NAAC
2020 Or gani si ng 30/ 01/ 2020 30/ 01/ 2020 30/ 01/ 2020 10
Ext r a- mur al
Lectures
2020 10/ 03/ 2020 10/ 03/ 2020 10/ 03/ 2020 12
Construction
of New
Academ c
Bui | di ng
2019 Maki ng LNB 22/ 07/ 2019 22/ 07/ 2019 22/ 07/ 2019 40




RNB
Functi onal
for acadenic
pur pose

2020 Conduct of 03/ 01/ 2020 03/ 01/ 2020 31/ 01/ 2020 35

National/ In

ternati onal
Webi nar s/
Sem nar s

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male
Awar eness 17/ 07/ 2019 17/ 07/ 2019 120 Ni Il

programme on
Prot ecti on of
Wnen from

Domesti c

Vi ol ence (PVWDV)

Act 2005 by NSS
in the Slum
“Nagi n Choti”
i n Bhut apar a

Awar eness 01/12/ 2019 01/ 12/ 2019 112 Ni Il
pr ogr anme

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Green | andscapi ng al so known as sustai nable or eco-landscaping is a nmethod to
design, create and maintain the | andscape to save tine, noney and energy. It
nurture wldlife, reduces air, soil and water pollution and nmakes heal t hy
recreation places. The Eco-Cub of the College is actively participating in
creating awareness regarding i nportance of G een |andscaping. The Col |l ege has a
wel | - mai nt ai ned beautiful garden enriching the environnent of the institution
There is also a Botanical Garden full of various herbs and nedicinal plants.
Plastic is yet another hazard the nodern world is facing today .It causes many
environmental decay and putting our life at risk .Swallow ng these materials
endanger the |ive-stocks which is one of the rich resources of our society .In
pl ace of offering bouquet rapped with plastic, we present thema plant to sow
ad request themto take proper care of it. The single used plastic is strictly
banned in the Coll ege Canpus. Students were also participated in “Mni
Mar at hon” organi zed by District Administration regarding creating nmass-
awar eness on ban of single used plastic. Keeping pace with the ongoi ng changes,
our office mnimzes the use of office stationeries to the nmaxi num extent. For
the same purpose we have created O ficial Wats App Group to circulate Oficia
information to students, staff and enpl oyees. W have al so i nducted SMS system
starting from Adm ssion to Exam nation. e-Paynent has been nade conpul sory for
the students getting adm ssion in UG Courses. The facility of e-Library has
been provided to the Students and Faculty Menber for accessing various books,



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/9394_Quality_Initiatives_B_1615549368.xlsx

journal s and nagazi nes.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes Nill
Rest Roons Yes 1
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 6 3 01/ 06/ 2 Cener al Cener al 550
019 el ection, |el ection,
Conpetiti |Conpetiti
ve Exam n |ve Exanin
ations, slations, s
elf- el f-
defence p |defence p
rogramme, |rogranme,
Nodal Nodal
centre, centre,
Laptop di |Laptop di
stributio|stributio
n centre, [n centre,
eval uati o |eval uati o
n zone n zone
2020 5 2 02/ 01/ 2 Conpeti Conmpet i 550
020 tive Exam|ti ve Exam
i nations, |i nations,
sel f - sel f -
defence p |defence p
rogramme, |rogranmre,
Nodal Nodal
centre, centre,
Laptop di |Laptop di
stributio|stributio
n centre, [n centre,
eval uati o |eval uati o
n zone n zone

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Col | ege Cal endar

16/ 08/ 2019

college. It

Col | ege cal endar
constitution of the
is issued to
students every year. It
contains the rules and
regul ati ons of coll ege

is the




for various stakehol ders.
The general rule like
dress code is followed by
all the students. It
contai ns contact nunbers,
adm ssi on process,
library rules, hoste
rul es. The various
facilities like sports
and extracurricul ar
nmodul es are witten on
it. The fee structure and
mandat ory provi sions are
nmentioned for the benefit
of students.

Common M ni num St andar d
Manual ( DHE, Gdisha)

05/ 06/ 2019

The common m ni num
standard(CMS) is an
annual conmon academ c
cal endar provi ded by
hi gher educati on
departnent, govt of
disha. It is a clear cut
gui deline for al
concerned as regard to
adm ssi on, conmmencenent
of classes, hol ding of
students counci
el ection, cultural
programes, annual
sports, exam nations etc.
No col | ege can devi ate
t he schedul e of
activities nentioned in
the CVB

Odi sha Servi ce Code

01/ 06/ 2019

The Odi sha Service Code
| ays down principles and
policies of the
gover nnent of Odi sha
whi ch. regul ates the
condi tions of service of
the enpl oyees of the
state. It has got 8
chapters each dealing
i ndependently with
matters relating to pay,
Leave, Joining tinme etc.
It is a conpilation of
gui delines for the govt
enpl oyees. Hi gher
education being the
| argest departnent of the
govt it strictly adheres
to the principles laid
down in the service code

Human val ues

01/ 06/ 2019

Govt Wonrens Col | ege
Sanbal pur is an
affiliated coll ege of




Sanbal pur University. The
Uni versity has
i mpl enment ed nodel CBCS
syl l abi for undergraduate
students of all the
col |l eges under its
purvi ew. The college from
the session 2019-20 has
adopt ed t he nodel CBCS
syl | abus that includes
topi cs on human val ues in
various departnents.
Mor eover,
wor kshops/ semi nars in
physi cal and online node
were conducted in the
sai d academ c session to
i ncul cate human val ues
anong the students.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Nati onal Voters 25/ 01/ 2020 25/ 01/ 2020 243
Day
Rastriy Ekata 31/10/ 2019 31/10/ 2019 120
Di vas
Consti tution Day 26/ 11/ 2019 26/ 11/ 2019 60

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1 Solid waste nmanagenent 2. Liquid waste nmanagenent 3. E-waste nmanagenent 4.
Wast e recycling system5. Hazardous chemical s waste nmanagenent

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The col | ege has successfully executed two best practices, for the all round
devel opnent of the students. These are: 1. Yoga Class for the students 2.
hj ectives of the Practice Govt. Wmen' s col | ege Sanbal pur is a premer
institution in the western part of Odisha which takes a holistic view of the
education of girl students in this region. The institution believes in physica
and nental devel opnent of the students in all respects. As it is rightly said,
“A healthy mnd in a healthy body”, the efforts are nmade to strengthen the
| atent force inherent in them by conducting regular Yoga classes. It not only
relives themfromtheir mental burden but al so make them physically active and
sportive. It also nakes the harnoni ous devel opnent of body, mind and the soul
It is hoped that the students would be able to cope up with the chall enges of
the nodern world once they are properly trained to control their body and m nd.
3. The Context Mddern world is running after consunerist culture. The course
syl l abus, in general, is also oriented towards marketability of know edge. The
rat race in various conpetitive exam nations nmakes the aspirants suffocated
The current system of education is very much geared towards the market. This
very often produces students who are technically sound but dull otherw se. They
very often do not |earn the social values which are essential for the
devel opnment of the country. A mechanistic view on education is neither hel pful
for the child nor is it for the society. Moreover, the job related stress in




the private/ public sector also nakes people withdrawn fromthe main currents of
famly, friends and others. Yoga is inparted to the students to nake them feel
sel f confident and responsive to chall enges against all odds. It makes them
calm conposed and steadfast in the event of terrible physical and nenta
turnmoil. It increases the power of concentration so essential in formation of
their know edge at an earlier stage. It helps themreliving tension fromtheir
m nds and make them capable of facing the world with fortitude. 4. The Practice
The yoga cl asses are conducted in the early norning inside the coll ege canpus.
Students are educated on the healthy practice of Yoga ,its inportance in daily
life and are advised to attend the class regularly. An attendance register is
mai ntained to keep track of their presence. The training is inparted to them by
atrainer initially. After grasping the essentials of yoga techniques, master
trainers are chosen fromthe students. They in turn conduct the yoga cl asses
under the supervision of the PET. The hostel borders also participate under the
supervision of the superintendents. One period of 45 to one hour is allotted
for the class 5. Evidence of Success Yoga classes prove to be beneficial for
the students. The mass participation by themreveals their interest in this
exerci se. The response is very encouraging. This is reflected in the change of
their behavior in every situation they face in the canpus. It has nade them
nore di sciplined and dedicated to the goals that they formin their lives. Many
students experience an internal calmess in their mnd and feel that they are
now nore confident in taking up the challenges for the future. Besides that,

t he nmorning exercise also nakes them physically fit and active throughout the
day. The parents have al so expressed their satisfaction in the various PTA
neeting held inside the college. This is also appreciated by the guardi ans who
send their girls to the hostels. 6. Problens Encountered and Resources Required
Though a noble initiative, we are in shortage of adequate funds to expand the
scal e of operation. The training cost is borne mainly fromthe hostel funds
which is meager in relation to the demand for these classes. Besides the
renmuneration of a trained teacher also requires resources which is very
difficult to be nmet sonetines. So the practice is to select the master trainers
to train others with little incentives. Due to the trenendous will power and
dedi cation of all the stakeholders, the classes are running successfully
despite resource constraints. 7. Notes Optional) The Institution proposes to
start val ue education as a part of the best practice for the spiritual
devel opnment of the students we have plan to hold regular |ecturers, conduct
sem nars and synposi unms on val ue educati on and to organi zed student activities
whi ch woul d stress on the inportance of ethics in students [ife. 1. Teaching by
seniors to juniors 2. Objectives of the Practice Teaching is the nobl est
profession in the world. Teachers bring forth new ideas and plant themin the
m nds of the budding students. One’s personality, in the end, is shaped by the
type of teaching one inherits in their student career. In this sense, the
col l ege works as a conduit in the germ nation of ideas. One of the nost
inmportant criteria in the dissemnation of knowl edge is the ability of the
students to receive the ideas inparted on them Very often, teachers are not
accessible to them because of a nunber of factors. The distance between the
teacher and the students can be mnimzed if the seniors take the
responsibility of training the juniors sinmultaneously. This is conplinmentary to
the class roomteaching given by the teachers. 3. The Context The essence of
teaching is to deliver to the last students of the class. In a class room it
is very often not possible for a teacher to pay equal attention to all the
students despite best of efforts put in this direction. The slow |l earners are
general ly diffident, and overtine develop an inferiority conplex if they are
not taken proper care by the tutors. The teaching nethod adopted by the seniors
hel ps to bridge this difference. It nmakes the | earners nore open, attentive and
friendly in the process of acquiring know edge. It also helps themin
overconing inhibitions in asking questions as they belong to the conparable
age. The senior students learn the teachi ng nmethodol ogy fromthe teachers and




sometines fromtheir friends. This hel ps them expandi ng their resource base
meke them feel nore confident in the conpetitive world when they pass out from
the college. The juniors also learn to speak in the class, take part in the
del i berati ons and overcone their diffidence in due process of tine. 4. The
Practice This practice, we believe is unique to this institution. In the
current world, know edge has becone a comodity |ike any other material goods
and services. The proliferation of private service providers, with their
attractive packagi ng and advertisenent, nmeke the market alluring for the people
who can pay hefty suns for them The poor, deserving students do not get an
opportunity to realize these benefits as they lack resources for it. Coaching
by private institutions are very costly and beyond the reach of nost of the
students. Qualitative inputs can be obtained from experienced teachers who are
obviously in short supply. This gap is filled by the senior students who are
constantly grooned by the teachers to develop their teaching ability. This
practice, though novel in its approach, suffers fromcertain [imtations. First
of all, it takes tinme to groomthe students to become teachers. Students differ
intheir ability, so preferential treatnent is given to the aspiring yet late
| earners. Besides this, there is resource constraint. It is very difficult to
rely only on prescribed books of CBCS syllabus. So the net facility is provided
both in the college and hostels to the students. 5. Evidence of Success The
practice is continued with resoundi ng success. It is found that this practice
hel ps the students in both ways. The seniors, when they teach their juniors,
feel nore confident about the subject as teaching is the best nethod to gain
nore know edge in the process. This helps themto come forward in various
curricular and co-curricular activities which are reflected in
tutorial/practical exam nations, debates and di scussi ons and devel opi ng
| eadership qualities. It also develops relationship and better interaction
between the juniors and seniors. This hel ps them nake aware of each other’s
grey areas in the subject and notivate themfurther to go deep into that area
The juniors also get inmense benefit out of it. Instead of going to the
coaching institutes which is very often not affordable for the poor, this
practice enables the deserving juniors to clear their doubts w thout paying a
single pie for it. This also devel ops a sense of respect to the seniors which
is passed fromone class to another. 6. Problens Encountered and Resources
Required The tutoring by the seniors to the juniors is a notable achi evenent on
the part of this institution. However in order to nmake the programe
sust ai nabl e sone kind of financial incentive nust be given to the students. Due
to | ake of available recourses the practice is limted in its application.
Mor eover collection of materials fromthe net, photo copy contingencies etc.
required finance which needs to be provided.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://gwesbp. i n/ docs/ Best ¥20Pr acti ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur institution is one of the forenbst colleges in Western Odisha in inparting
quality education to girls predom nantly bel ongi ng to Schedul ed Caste(SC),
Schedul ed Tribe( ST) and mnority community. Qurs is a Whnen's col |l ege
established with the aimof meking the dream of higher education a reality
anong girl students from conservative famlies, especially |lower mddle class
and econom cally underprivileged famlies. Students fromthe mnority conmunity
take admission in |large nunbers in our college. Its a locational advantage for
them Quality and is provided to our students to enpower themw th rel evant
know edge and skills. W believe in ‘If a girl is educated her entire famly is



http://gwcsbp.in/docs/Best%20Practices.pdf

educated and uplifted and are successfully inplenenting the slogan given by
our honourable Prime Mnister ‘BetiBachaoBeti Padhao' since |ast five years.
Many of alumi are well placed in the society and contributing to the
devel opment of the nation. Students are sensitised fromtime to tinme on issues
related to wonen through seminars and tal ks. Another distinctive feature of our
college is to provide skill developnment. Particular focus is given on
i mprovenment of Soft skills, Personality Devel opment anong the students. The
coll ege has the facility of teaching honours in Hone Science, Anthropol ogy,
Geogr aphy and Psychol ogy which are not available in other colleges in Sanbal pur
District. The college is selected by the Govt.of Odisha as the Nodal Centre for
inmparting Self Defence Training Under Sambal pur University. 17 nos of coll eges
are kept under this nodal centre by theGovt. The entire expenditure is borne by
the Govt. under the H gher Education Departnent under State Youth Policy 2013.
A free copy of the manual book ‘React’ is distributed to each student for
practice. Master trainers are selected fromanong the students. This is a
uni que programe for the students of the college. Qur college has been awarded
as the best nodal centre by the University in the Convocation several timnes.
Many students have benefited under the schenme. However our college started its
own sel f defence programre in the year 2012 in association with Shaolin Kunphu
Associ ati on, Sanbal pur which was wi dely praised by the nedia. During the
sessi on 2019-20, the 150th Birth anniversary of Mahatma Gandhi was observed in
the college. National Sem nars, quiz, debate essay conpetitions were organi sed
anong the students in order to inbibe patriotismand val ue education through
the thoughts of Bapujee. A special issue of the college magazi ne BHASWATI was
publ i shed based on the |ife and thoughts of Mahatma Gandhi. Students in |arge
nunber contributed to the special issue. A national sem nar on Gandhi was al so
hel d in January 2019. Gandhi an thoughts echo in every sphere of college
cal endar. CQur college has a NCC (Arny) wing for girls. To Create a Human
Resource of Organi zed, Trained and Mdtivated Youth, To Provide Leadership in
all Walks of life and be Always Available for the Service of the Nation.

Provide the weblink of the institution

http://gwesbp.in/docs/Institutional Y20Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

Future Plans of Actions for Next Academ c Year 1. Enhancenment of Seats: CQur
Coll ege is an established institution for the education of girl students in this
regi on. Many students from socially and economically backward cl asses cone to
study here. The coll ege has already conpleted its golden jubilee in the year 2009
and headi ng towards excellence in every branch of know edge. For this, it is
proposed before the governnment to increase the nunber of honours seats both in
science and arts to nake them 32 in every subject. This is under active
consideration of the Govt. 2. National Sem nars on various topics are to be
organi sed at regular intervals. 3. Steps will be taken to nake the canpus eco
friendly: Efforts will be nade to nmake the canpus ecofriendly. The ecoclub will
do the plantation work to nake the canpus green and beautiful. 4. Conduct of
Extramural lectures: It is observed that extranural |ectures help both teachers
and students to update their know edge in different fields. So the lecture series
wi Il be continued in the conmng year by inviting resource persons fromthe nearby
areas. 5. Library Infrastructure Devel opnent: The col |l ege has received an anpunt
of 1 corer from RUSA grant towards extension renovation of College Library. The
work is under taken by RB Sanbal pur and is in progress. 6. Construction of new
academ c building: as present infrastructure is insufficient for snmooth conduct
of academ c activities new classroons and departnental roons are necessary. 7.
Opening of new P.G classes: we have P.G class in one subject (CQdia) only at
present. Wth changing tinmes and denands steps will be taken to open P.G cl asses
in various subjects. 8. Construction of new Conputer Laboratory: To enhance IT
infrastructure for the benefit of students steps will be taken to construct new
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conmputer labs. 9. Construction of water tank: as our academ c buil dings are
under goi ng expansi on, new hostel constructed the present water supply is
insufficient. Steps will be taken with PHED to construct overhead water tank on
canpus.
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